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IEX:3 Bai viét hé théng héa co sé ly ludn vé quan tri nhan luc xanh, phan tich céc nhan t6 dnh hudng dén quan tr
nhén luc xanh va dé xuat mét sé giai phap thuc hanh quan tri nhan luc xanh trong cac doanh nghiép Viét Nam.
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Tom tat

Hién nay, quan tri nhan luc xanh dang la xu thé tat yéu d6i vdi su phat trién bén viing cda cac doanh nghiép. Bdi, quan tri
ngudn nhén luc xanh cé thé€ dat duoc viéc st dung bén viing cdc nguén luc cda té chic théng qua cédc hoat déng quan ly
ngudn nhén luc, tir d6 thdc ddy su phat trién bén viing cua t6 chuc (Al Mamun, M. A, 2019). Bai viét hé théng héa co sd ly
ludn vé quan tri nhan luc xanh, phan tich cdc nhan t6 anh hudng dén quan tri nhan luc xanh va dé xudt mét sé giai phap
thuc hanh quan tri nhan luc xanh trong cdc doanh nghiép Viét Nam.

Tir khéa: quan tri nguén nhan luc xanh, phat trién bén viing, Viét Nam
Summary

Currently, green human resource management is an inevitable trend for the sustainable development of businesses. Green
human resource management can achieve sustainable use of organizational resources through human resource
management activities, thereby promoting the sustainable development of the organization (Al Mamun, M. A, 2019). This
article systematizes the theoretical basis of green human resource management, analyses factors affecting green human
resource management and proposes some practical solutions for green human resource management in Vietnamese
enterprises.
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GIGI THIEU

Trong nhiing thap nién gan day, bdo vé moi truong da ndi 1én nhu mot trong nhitng mai quan tdm cap béch nhat trén toan
thé gidi (Al-Ghazali va cong su, 2021; Awwad va cdng su, 2022). Van dé nay da tao ra nhiéu dp luc hon va thic déy cac t6
chue kinh doanh phat trién va ép dung quan ly xanh béng céch @p dung cac quy trinh va thuc hanh than thién véi moi
truong (Chaudhary, R., 2020). D€ dat dugc su phat trién nay, nhiéu t6 chirc ¢d gang tao ra va trién khai mot hé théng quan ly
moi trudng. Hé thdng nay da dugc dam bao la mot trong nhiing chia khoda ¢o gia tri nhat dé dat duge sy phat trién bén
viing k€ tir nhitng n&m 1990 (Chan, 2005). Quan ly moi truong da dugc dua vao mot s6 bo phén, nhu: van hanh, tai chinh,
marketing va céc bo phan khac (Mishra R K, 2014; Rehman va Shrivastava, 2011).

Gan day, quan ly ngudn nhan luc da tham gia vao phong trao xanh (Prathima va Misra, 2012). Quan ly nguén nhén luc dugc
coi la tai san quan trong nhat clia cong ty cé thé tich hop tat ca céc hoat dong lai véi nhau dé€ dat dugc hiéu suét tich cuc
(Rawashdeh, 2018). Vi n6 dong moét vai trd quan trong trong viéc dat dugc su phét trién bén ving trong céc té chirc, nhiéu
hoc gid d& hudng su chi y cda ho téi m&i quan hé gitta ngudn nhan luc va quan ly méi trudng, vi ho da khang dinh tam
quan trong cla viéc thuc hanh xanh cho ngudi lao dong trong coéng ty. Su lién két gitta quan ly ngudn nhan luc vai quan ly
moi trudng nay dugc goi la quan ly ngudn nhan lyc xanh nham muc dich hd trg céc cong ty kich thich hoat dong maéi trudng
théng qua viéc cdi thién cam két clia nhan vién doi véi moi truong (Schuler va Jackson, 2014; Al Mamun, M. A, 2019;
Renwick, 2013). Opatha va Arulrajah (2014) dinh nghia, quan tri nhan luc xanh la céc chinh séch, thuc tién va hé théng cua
mot cong ty gilp ngudi lao déng clia minh tich cuc, chd déng trong thuc hién lgi ich clia con ngudi, doanh nghiép, xa hoi va
moi trudng tu nhién.

Trong quan tri nhan luc xanh, cac hoat dong nhan su khac nhau, nhu: tuyén dung va lua chon, dao tao va phat trién, luong
thudng, khen thudng va danh gia hiéu suét duoc diéu chinh theo cach cung cdp cho doanh nghiép nhitng nhan vién hiéu va
thic ddy hanh vi xanh (Mathapati, 2013). Hién nay, cac doanh nghiép da nhan manh tdm quan trong ctia quan ly maéi truong
va quan ly xanh va diéu chinh ching phu hop véi muc tiéu va chién luge clia ho. Do thuc t€ toan cau hda thé gidi doanh
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nghiép, nén kinh t€ d& chuyén tir hé thdng kinh té va tai chinh truyén théng sang hé théng kinh t& dua trén néng luc, hién dai
va cép nhéat hon. Diéu nay tinh dén quan ly xanh va kinh t€ xanh (Ahmad, 2015). Quan ly ngudén nhan luc xanh da nhan dugc
su quan tam dang ké trong doanh nghiép, vi bd phan nhan sy dang nd luc xanh hoa van hoa td chirc bang cach duy tri van
phong xanh va thuc hanh xanh. D& hoan thanh muc tiéu hudng t&i moi trudng xanh cla cac doanh nghiép kinh doanh, quan
tri nhan luc xanh la mét cdng cu chién luge rat quan trong. Diéu nay cé thé dat dugc bang céch thu hdt va git chan nhiing
¢4 nhan co tai ndng, co k§ ndng va kién thic dac biét vé ngudn nhan luc xanh (Sudin, 2011). & Viét Nam, quan tri nhan luc
xanh dang la van dé dugc nhiéu nha nghién ctru quan tam (V6 Thi Van Khanh, 2023; Ngé M§ Tran va cong su, 2022).

Céac nghién ctu trén ciling da chi ra nhiing han ché hoéc rao cén trong quan tri ngudn luc xanh va nhing tac déng cla no
dén hiéu qua kinh doanh clia doanh nghiép, tuy nhién khéng cé nhiéu tai liéu tai Viét Nam nghién clu tdc dong clia cac hoat
déng quan tri nhan luc xanh, nhu: tuyén dung, dao tao va phat trién, cling nhu hé théng khen thudng déi véi hoat dong moi
trudng cda té churc tai Viét Nam. Day van 14 linh vuc can duge tién hanh nghién ctru mét céch cu thé hon trong bai canh céc
t6 chic xanh dang la nhu cau cép thiét.

CO SO LY LUAN VE QUAN TRI NGUON NHAN LUC XANH
Khai niém quan tri nhan luc xanh

Su xuat hién cla khai niém quan ly ngudn nhan luc xanh bat ngudn tir khai niém “phat trién bén vimg”. Ngay tir ndm 1996,
Wehrmeyer d& nhdn manh rang, quan ly moi trudng can gan lién véi quan tri ngudn nhén luc. Véi viéc nghién clru sdu hon
trong inh vue nay, cac hoc gia da quan sat va nghién ctru céc van dé phat trién bén vimg lién quan dén quan ly ngudn nhan
luc tir géc do lgi nhuén va phi loi nhuan (Boudreau va Ramstad, 2005; Renwick va cong su, 2008). Quén ly ngudn nhan luc
bén virng I1a “quan tri ngudn nhan luc dap ung nhu cau hién tai cia doanh nghiép va xa hoi ma khéng gay nguy hiém cho
nhu cau tuong lai cla ho', tr dé hinh thanh mét Ilinh vuc nghién ctru méi 1a quén tri nhan lyc xanh (Mariappanadar, 2003;
Jackson va céng sy, 2011; Marcus, 2013).

Quan tri ngudn nhan luc xanh hd trg céc cong ty thuc hién hoat ddng mai trudng thong qua viéc cai thién cam két clia nhan
vién déi vai mai truong (Schuler va Jackson, 2014; Al Mamun, M. A, 2019; Renwick, 2013). Opatha va Arulrajah (2014) dinh
nghfa, quén tri nhan luc xanh la céc chinh séach gilp ngudi lao déng ctia minh tich cuc, chd dong trong thuc hién loi ich cla
con ngudi, doanh nghiép, xa hdi va mdi truong tu nhién.

Vai tro ctia quan tri nhan lyc xanh

Trong nhiing thap nién gan day, bao vé mai trudng dé ndi lén nhu mot trong nhitng méi quan tdm cdp bach nhat trén toan
thé gidi (Al-Ghazali va cong su, 2021; Awwad va cdng sy, 2022). Van dé nay da tao ra nhiéu ép luc hon va thic déy cac t8
chice kinh doanh phat trién va ap dung quan ly xanh béng céach &p dung cac quy trinh va thuc hanh than thién vsi moi
truong (Chaudhary, R., 2020). Quan ly moi truong da dugc dua vao mot s6 bo phan nhu van hanh, tai chinh, marketing va
cac bo phan khac (Mishra R K, 2014; Rehman va Shrivastava, 2011). Gan day, quan ly ngudn nhan luc d& tham gia vao
phong trao xanh (Prathima va Misra, 2012). Quan ly nguén nhan luc dugc coi la tai san quan trong nhat clia cong ty co thé
tich hop tat ca céc hoat dong lai véi nhau dé dat dugc hiéu sut tich cuc (Rawashdeh, 2018). Vi nd déng mét vai trd quan
trong trong viéc dat dugc sy phat trién bén ving trong céc t6 chic, nhiéu hoc gia da hudng sy chi'y cda ho téi méi quan hé
gitra ngudn nhan lyc va quan ly méi trudng, vi ho da khang dinh tdm quan trong cda viéc thuc hanh xanh cho ngudi lao
ddng trong doanh nghiép.

Danh gid tlr céc tai liéu hién co, céc cudce thao luan vé tac dong va két qué cla quan ly ngudn nhan luc xanh chu yéu tap
trung vao cap do t6 chirc va cé nhan. Cu thé:

Téc ddng cda quan ly ngubn nhén luc xanh dén t6 chire. Quan ly ngudn nhén luc xanh cé thé dat dugc viéc s dung bén
vitng céc nguodn lyc cla té chuc thdng qua céc hoat déng quan ly ngudn nhan luc, tir dé thic dédy su phat trién bén ving
cla t6 chic (Renwick va cong su, 2012). Trong thuc tién quan ly ngudn nhan luc, céc cong ty cé thé khuyén khich nhan vién
c6 nhitng déng goép xudt sic trong quan ly mdi trudng théng qua cac phan thudng phi tién té, chdng han nhu nghi phép cé
luong va phiéu qua tang (Govindarajulu va cong su, 2004), thé thu nhap xanh (Simms, 2007)..., nhd dé dat dugc hiéu qua vé
moi truong clia doanh nghiép (Jabbour va céng su, 2008). Bong thdi, thong qua téc déng clia quan ly nguén nhan luc xanh
d6i vai hé thdng quan ly moi trudng, két qua thuc hién vé moi trudng cua t6 chirc cling ¢d thé dan dén hiéu qua tai chinh tét
hon, tr d6 gitp cong ty thu duoc nhiéu lgi ich kinh t& hon va mé& dudng hon nita cho viéc cai thién két qua thuc hién vé moi
trudng. Do dé, céc doanh nghiép sé nd luc diéu chinh chién luge cong ty cho phu hgp,  mot mic do nhat dinh ¢6 thé thac
d&y su hinh thanh chién lugc xanh, van héa xanh va phong céch 1&anh dao xanh ctia doanh nghiép.

Tdc déng cda quan ly ngudn nhén luc xanh d6i vdi ngudi lao ddng duoc phén tich tir ba géc dd. Dau tién, theo mo hinh lam
phong phu thém su tuong tac gitra cudc séng ca nhan va cong viéc, trai nghiém tai noi lam viéc cla nhan vién ciing cé tac
doéng tich cuc dén cude s6ng gia dinh ¢é nhan cla ho (Barnett va cong su, 2001). Vi du, su tham gia clia nhan vién vao
chuong trinh quan ly chéat thai thanh céng tai noi lam viéc co thé ndng cao nhan thic vé méi trudng trong cudc séng hang
ngay cla ho (Berger va cong su, 1995). Néu ngudi lao dong dugc tham gia hé thong quan ly mai trudng tai noi lam viéc thi
thai do va hanh vi bao vé moi trudng trong cudc séng cla ho cling sé thay ddi. Vi vay, céc t6 chie thuc hién quan tri nguén
nhan lyc xanh co6 th€ dan dan nang cao nhan thic v& moéi trudng clda nhéan vién. Khi nhan vién nhan ra mic do nghiém
trong va c8p béach clia van dé maoi trudng, ho sé thay dai va cai thién thai do déi vai viée bao vé moi trudng. Tha hai, nhing
nhan vién quan tam dén mai trudng cé xu hudng lra chon nhitng doanh nghiép xanh. & nhitng céng ty thiéu chién luge mai
truding, su hai long trong cong viéc cla nhitng nhan vién doé sé giam dang k&, tham chi, ho cé thé roi bd cong viéc ctia minh
(Tervor, 2001). Cudi cting, co thé thdy rang, cac doanh nghiép chi y dén quan ly ngudén nhan luc xanh khong chi gitp céan

https://kinhtevadubao.vn/apicenter@)/print_article&i=29108

7/3/2024, 1:05 AM



Thue hanh quan tri nhan luc xanh trong cac doanh nghiép Viét Nam

3of7

badng cudc séng cong viéc va gia dinh cda nhan vién ma con cai thién sy hai long trong céng viéc va nang cao sy trung
thanh cla nhan vién déi doanh nghiép (Paillé va cong su, 2014).

N&i dung ctia quan tri nhan lyc xanh

Quan tri nhan luc xanh chju trach nhiém truc tiép trong viéc tao ra luc lugng lao dong xanh hiéu, danh gia cao va thuc hanh
sang kién xanh, dong thai duy tri cdc muc tiéu xanh cla minh trong sudt qua trinh tuyén dung, tuyén dung, dao tao, dai ngd,
phat trién va nang cao ngudn nhan lyc cia minh (Mathapati, 2013). Quan tri nhan luc xanh con dé cap dén céc chinh séch,
thuc tién va hé thdng gidp t6 chirc trd nén xanh vi lgi ich cda ca nhan, xa hdi, moi truong ty nhién va doanh nghiép (Opatha
va cong su, 2014). N6 bao gém viéc thuc hién cac hoat dong nhan su than thién véi moi trudng nham mang lai hiéu qua
cao hon, gidm chi phi cling nhu sy tham gia va gitr chan nhan vién nhiéu hon, hé trg céc t6 chiic bang céach ndp ho so dién
tl, chia sé xe, chia sé cong viéc, hdi nghi qua dién thoai va phdng van truc tuyén, tai ché, lam viéc tir xa va dao tao truc
tuyén dé giam thiéu luong khi thai carbon clia nhan vién (Gill Mandip, 2012; Marcus, 2013). Quan tri nhan lyc xanh la mét
bién phdp nham muc dich chuyén d&i nhan vién binh thudng thanh nhan vién xanh, tic 1a nhan vién than thién vai moi
trudng (Zoogah, 2011) théng qua viéc thuc hién céc chinh sach tuyén dung, bé tri, dao tao, dai ngd, dénh gia thuc hién céng
viéc... cla nhéan vién.

Cac nhan t6 anh hudng dén quan tri nhan lyc xanh
Céc yéu té cua méi trudong vi mé

DAu tién, xu hudng toan cau hda va bao vé moi trudng thic day céc cong ty ap dung céc phuong phép quan ly dép ung nhu
cau phat trién kinh t€ nham gianh duoc lgi thé trong lan séng canh tranh (Storey, 1995). Vdi su gia téng cla hién tugng ndng
Ién toan ciu va yéu cau phat trién xanh va bén viing, cédc cong ty da dan bat dau chd y dén quan ly mdi trudng. Theo ly
thuyét dua trén ngudn luc, ngudn nhan luc, véi tu céch 1a ngudn luc mang lai lgi thé canh tranh khong thé bat chude cho
doanh nghiép, chac chén sé trd thanh yéu té then chdt d€ doanh nghiép dat dugc hiéu qua vé moi truong.

Tiép dén, viéc phat trién quan ly ngudn nhan luc xanh ctia doanh nghiép khoéng thé tach rdi vai trd cia nha nude. Nha nudc
quan ly vi mé thdng qua dat ra nhing yéu cau nhéat dinh d&i véi doanh nghiép trong viéc thuc hién quan ly moi truong, tao ra
ap luc thuc su. Nha nudc cling cé thé manh mé tao diéu kién cho doanh nghiép chuyén déi séng tao, tao bau khong khi tét
cho doanh nghiép.

Hon nira, Ly thuyét céc bén lién quan nhan manh rang, su khac biét trong hiéu qué hoat déng ctia cong ty bat nguon tir sy
khac biét trong chién lugc cong ty do céc cong ty phét trién nham dap Ung nhu cau cla cac bén lién quan khac nhau
(Harrison va Freeman, 1999). Noi céch khac, néu mot s6 hanh déng nhat dinh cla cong ty gay ra su phan déi tir cac bén
lién quan, cong ty sé phai thuc hién céc digu chinh d€ bl d&p cho tac dong tiéu cuc clia nhiing hanh déng nay déi vai cong
ty. Trudc yéu cau san xudt than thién véi moi trudng ma khach hang, déi tac, gidi truyén théng va cong ching dét ra, quan ly
ngudn nhan luc phai trd thanh yéu t6 then chét trong cai cach va déi mai doanh nghiép (Jackson va cong su, 2010).

Cdc yéu t6 anh hudng cda méi trudng vi mé

Tir cdp d6 vi md, Fernandez va cong su (2003) tin rang, bau khéng khi van héa clia mot 8 chirc ¢o lién quan chat ché dén
quan ly méi trudng. Mot nén van hoa td chire than thién véi moi trudng ¢ thé thu hit nhiéu nhan vién cé nang luc hon va
6 lgi cho viéc quan ly moi truong. Van hoa mai trudng cla t6 chie cé thé phan éanh tam nhin vé moi truong cua td chic
(Harris va Crane, 2002). Céc t6 churc ¢ co ché quan ly maéi trudng dugc hd trg bdi van hda moi trudng cd xu hudng thu hat
nhiéu nhan vién ndng déng va cé nang luc hon (Dechant va Altman, 1994). Ngoai ra, bau khong khi than thién véi moi
truong nay c6 xu hudng khuyén khich nhan vién tich cuc tham gia gidi quyét cac van dé lién quan dén mai truong va dua ra
nhiing dé xuét cda riéng minh.

Dinh hudng va muc tiéu chién luge quan ly moi trudng cdia td chirc cling o thé thic ddy su phat trién céc hoat déng quan
tri ngudn nhan luc xanh (Jackson va cong sy, 2010). Chi bang cach két hop mét loat chinh séch va thuc tién véi chién lugc
mai trudng cla té chuc, hoat ddng quan ly ngudn nhan luc mdi cé thé trd thanh déng luc chinh gidp doanh nghiép dat duoc
cac muc tiéu bén ving vé moi trudng (Gill, 2012). Egri va Hornal (2002) nhan thay, phong céch lanh dao xanh cla céc nha
quan ly va 1anh dao nhan su ciing ¢6 thé anh hudng dén viéc thuc hién céc bién phap bao vé méi trudng cla doanh nghiép
va lién quan chat ché dén cac hoat dong trach nhiém x& hoi cla doanh nghiép. Dong thdi, ddc diém doanh nghiép ciling
dugc ching minh la cé lién quan dén céc bién phap quan ly ngudn nhan luc ctia doanh nghiép (Linnenluecke va Griffiths,
2010).

Tom lai, toan cau hda, chinh phd va cac bén lién quan & cap do vi mé cling nhu bau khéng khi van hoa té chire, phong céch
I&nh dao va dinh hudng chién luge & cap do vi mé sé anh hudng dén su phét trién cia quan ly ngudn nhan luc xanh. Ngoai
ra, con co su anh huéng lan nhau nhét dinh gitra céc yéu td anh hudng & cac cap do khac nhau.

DE hinh thanh sy hi€u biét mot cach cé hé thdng va day du vé quan ly ngudn nhén luc xanh va dua ra hudng dan hiéu qua
cho céc hoat dong quan ly ngudn nhan luc co lién quan cla doanh nghiép, cdc nghién cliu trong tuong lai can chu y thao
luén vé céc yéu t6 anh hudng dén quan ly ngudn nhan luc xanh va tién hanh mét cach sau sac va chi tiét thong qua céc
cudc diéu tra thuc nghiém.

THUC HANH QUAN TRI NHAN LUC XANH TRONG CAC DOANH NGHIEP VIET NAM

Céc nghién ctu trude day déu cho thay, cé thé céi thién hiéu qua hoat dong mai truong thong qua cac hoat dong quan ly
ngudn nhan lyc xanh, chdng han nhu: tuyén dung, dao tao, quan ly va danh gid hiéu suat, tién luong va phuc loi... (Renwick
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va cong su, 2008; Gill, 2012; Jabour, 2013).

& Viét Nam, quan tri nhan luc xanh dang la van dé dugc nhigu nha nghién ctru quan tam (V& Thi Van Khanh, 2023; Ngo My
Tran va cong su, 2022). Céc nghién clru nay da chi ra nhitng han ché hodc rao cén trong quan tri ngudn luc xanh va nhing
tdc déng cla nod dén hiéu qua kinh doanh cla doanh nghiép. Tuy nhién, khong cé nhiéu nghién clru vé thuc hanh quan tri
ngudn nhan luc xanh, nhu: tuyén dung, dao tao va phat trién, cing nhu hé théng khen thudng déi véi hoat déng maéi trudng
ctia doanh nghiép tai Viét Nam. D€ thuc hanh quan tri ngudn nhan luc xanh, cac doanh nghiép Viét Nam can thyc hién tét
mot s6 van dé sau:

Tuyén dung va tuyén chon. Tuyén dung la mot mat xich quan trong va co ban trong quan ly nguén nhan luc. N6 co thé xac
dinh chéat lugng va loai tng vién cho céc vi tri con trong va thu hat nhiing nhan tai chat lugng cao pht hop dé phét trién
doanh nghiép. Nhiéu cong ty, dac biét la cac cong ty da quéc gia, cé xu hudng st dung cac phuong phap quan ly ngudn
nhan luc xanh nhu mot phan thuong hiéu cong ty cla minh dé thu hit nhitng nhan vién tré cé nhan thirc vé moi trudng
(Ehnert, 2009). M6t s6 ngudi tim viéc ¢ xu hudng xem xét céc gia tri clia td chirc khi dua ra lua chon, trong dé t8 chirc than
thién vé&i moéi trudng co mot loi thé dac biét trong qua trinh tuyén dung (Renwick va cdng su, 2013).

Khi tuyén dung, céc doanh nghiép Viét Nam c¢6 thé lam ré cac van dé xanh trong mo ta cong viéc, b8 sung chién luge phat
trién bén virng vao mo ta cong ty, phan dnh cac gia tri van hda moi trudng cua t8 chirc va cung cdp cho nhan vién mai
nhing chinh séch va cam két vé phat trién bén ving. Trong qué trinh phdng van tuyén dung, cac cau hdi phong van cé thé
lién quan dén hoat dong phat trién xanh cla cong ty dé€ xéc dinh nhiing Ung vién co tiém nang trong linh vuc nay. Céc vi tri
tuyén dung can cd ndi dung thé hién rd vé phét trién bén viing, d€ nhan vién san sang tham gia vao coéng viéc quan ly moi
trudng, tich cuc md rong kién thirc vé quan ly mai truong va thu hit nhitng nhan vién cé nén téng kién thic vé mai truong,
dac biét 1a nhing vi tri dnh hudng truc tiép dén hiéu qua hoat dong moi truong.

Pao tao va phat trién. Dao tao duoc coi la moét ndi dung quan trong trong quan ly ngudn nhén luc xanh. Dao tao lién quan
dén quan ly ngudn nhén luc xanh khéng chi théng qua viéc ndng cao nhan thiic vé& maéi truong clia nhéan vién (Bansal va
Roth, 2000) ma con cai thién céc k§ nang cdt I6i clia nhan vién cling nhu trinh d6 kién thirc vé sinh thai va méi trudng cua
cong ty (Roy va Therin, 2008). Ngoai ra, dao tao vé bao vé mai trudng cho nhan vién con ¢ thé mang lai nhiéu lgi ich khac
nhu thic ddy nhan vién tuéan thd céc chinh sach bao vé mai trudng, nang cao y thirc trach nhiém véi moéi truong, xay dung
hinh anh tich cuc trudc cdng ching, thiic ddy nhan vién tu déng vién va tham gia vao cac hoat dong quan ly mai trudng.

Tai Viét Nam, céc doanh nghiép khi t6 chirc dao tao nén hudng tdi tat cd nhan vién, cac phong ban va khu vuc va ca doi ngl
diéu hanh cla t6 chic. Noi dung dao tao nhén vién nén tap trung vao hai khia canh: (i) Hé théng va chinh séch bao vé moi
trudng va van hoa doanh nghiép; (i) K§ ndng quan ly maoi trudng; Trong qué trinh dao tao, nhan vién nén nang cao nhan
thice, ki nang va kién thirc chuyén mén vé moi truong, dong thoi chi y dén kién thiic ngdm cda nhéan vién vé quan ly moi
truding, chang han nhu chinh sdch mai trudng cuda cong ty va hiéu qua hoat déng maéi trudng, hodc t6 chitc céc héi thao
dao tao déc biét cho ngudi quan ly.

DE tién hanh dao tao xanh thanh cong, cac doanh nghiép Viét Nam cé thé thuc hién theo céc yéu t6 cla dao tao quan ly
moi truong do Wehrmeyer (1996) dé xuéat, do la: (1) Thong tin méi truong don gidn va phi hop; (2) Céc cude hop dao tao
ngan, khong chinh thirc va nhém nho; (3) Nhan vién tham gia cac cudc hop co chi dé mad; (4) Chu y dén viéc ai la nguoi
ding dau trong viéc quan ly mai truong trong cac cudc hop nhan vién; (5) Coi khia canh sinh thai la khia canh gia tri mdi
cla van héa t6 churc; (6) Danh gid tac déng cla viéc dao tao dén cong viéc hang ngay clia nhan vién.

Quan ly va danh gia hiéu suat. Cac doanh nghiép thudng thiét 1ap hé théng quan Iy hiéu suét dé danh gia hiéu suat cla
nhéan vién thong qua thai do, hanh vi va két qua dau ra. Chia khda dé€ quan ly hiéu suat thanh cong la hiéu qua cla viéc danh
gid hiéu suat (Chinh va Hoang, 2009). Béanh gia hiéu sudt méi truong phai duoc lién két véi cdc mo ta cong viéc lién quan
dén cac muc tiéu mai truong cu thé, chdng han nhu céc su kién mai trudng, trach nhiém maéi trudng, gidm phat thai carbon
va cdc chinh séach mai truong. Céc doanh nghiép cling can chu y xay dung céc tiéu chuén hoat dong mai truong & cép
doanh nghiép va hé théng thong tin xanh hoac kiém toan xanh.

DE dédm bdo hiéu qua cua viéc danh gid hiéu qua moi trudng, cac doanh nghiép Viét Nam can quan tam dén céc yéu t6,
nhu: k& hoach, phuong phap, tiéu chuan va chi sé danh gid hiéu qua mai truong. K& hoach danh gia hiéu qua hoat déng moi
truong c6 thé hudng dan nhan vién dat dugc hiéu qua hoat déng moi trudng ma cong ty mong mudn, dong thoi dam béo
tinh hiéu qua cua cong tac quan ly moi trudng cdia cong ty. Cac chi s6 xanh cé thé dugc dua vao hé thdng quén ly hiéu qua
hoat déng trong ké hoach. Doanh nghiép co thé truyén dat k& hoach xanh v&i nhan vién & moi cap do thong qua hé théng
quan ly hiéu suat va thiét [ap cudc déi thoai trong toan doanh nghiép. Ngudi quén ly va nhan vién phai lam ré céc muc tiéu
va trdch nhiém xanh vé méat do ludng hiéu qua hoat dong maéi trudng, cac chi sé cap doanh nghiép ¢ thé duge str dung dé
danh gia str dung tai nguyén va chat thai. Cac cong ty cé thé sir dung hé théng thong tin d€ theo ddi dong tai nguyén va tién
hanh kiém tra tai chd dé€ gitip nhan vién xéc dinh céc van dé va thu thap phan hdi cla nhan vién vé thong tin hiéu qua hoat
déng moi truong cla doanh nghiép. Cac nha quan ly c6 thé dua cédc muc tiéu dau ra xanh vao qua trinh danh gia hiéu qua
hoat dong va thiét 1ap hé thdng x{r phat ddi véi nhiing muc tiéu quan ly moéi truong khong dat dugc. Bong thoi, nha quan ly
cling ¢6 thé khuyén khich nhan vién dé xuat muc tiéu va y tudng xanh phi hop vai danh gid hiéu suat cé nhan ctia ho dé ap
dung vao lan danh gid hiéu suét tiép theo. Danh gia hiéu suat phai cung cép phan héi hitu ich cho nhan vién va ho trg cai
tién lién tuc hiéu sudt moi truong cla cong ty. C6 gang khién moi nhan vién tham gia vao hé théng dénh gia hiéu suat va
phét huy t6i da vai tro cdia minh.

Luong va phic lgi. Hé thong luong thudng 1a moét cong cu manh mé cé thé hé trg cac hoat dong quan ly maéi trudng. NoO
dugc thiét k& dé thu hut, gitr chan va dong vién nhan vién, dong thai khuyén khich nang cao kién thuic, théi do va kj nang

https://kinhtevadubao.vn/apicenter@)/print_article&i=29108

7/3/2024, 1:05 AM



Thue hanh quan tri nhan luc xanh trong cac doanh nghiép Viét Nam

50f7

clia nhan vién nhdm thic day viéc thuc hién céc muc tiéu cia cong ty (Brockett, 2007). Trong quan ly moi trudng, céc
doanh nghiép Viét Nam ¢6 thé sir dung co cau luong co ban dé khen thudng nhiing nhan vién c6 déng gop vao viéc dat
dugc cac muc tiéu vé moi trudng. Co ché khen thudng thiét 1ap muc luong thay d&i danh riéng cho viéc quan ly mai truong.
Khi nhitng nd luc va thay déi cla nhan vién giip cong ty gidm thiéu chéat thai hodc nhan vién dua ra nhiing dé xuét thiét
thuc vé bdo vé moi truong, nhu: gidm chi phi clia céng ty, cong ty nén thudng cho nhan vién mét phan chi phi tiét kiém
dugc. Cong ty cung cap thi lao phi tai chinh dé khen thudng nhimg nhan vién gop phan thuc hién cdc muc tiéu bao vé moi
truding, bao goém: cho phép nghi phép cé luong, uu tién bai dé xe, phi€u qua téng, khen ngai toan cong ty, khen thudng cac
cé nhan, déi va bo phan giam rac thai hang nam va khuyén khich nhan vién tham gia cac hoat dong bao vé moi truong... cd
thé thuc ddy dong luc ctia nhan vién tét hon.

Su tham gia cta nhan vién. Mac du céc nha quan ly cap cao déng vai tro rat quan trong trong quan ly méi truong (Chen va
cong su, 2014, Paillé va cong su, 2014), nhung néu khong co sy tham gia réng réi clia nhan vién, thi hiéu qué quan ly moi
trudng co thé bi giam di rat nhiéu. Cac nghién ctru truong hop & Vuong qudc Anh va Hoa Ky da chi ra réng, viéc tang cudng
trao quyén cho nhan vién va lam hai long nhén vién vé mat tdm ly sé gitp ho dua ra nhiing dé xuat hop ly hon vé quan ly
moi truong, diéu nay cd y nghia rat [én déi vai viéc thuc hién thanh cong quan ly moi truong (Kitazawa va Sarkis, 2000). Mot
cudc khao sat do Simpson va Samson (2008) thuc hién trén 232 cong ty sdn xuét clia Uc cho thay, mic do trao quyén cho
nhan vién trong quan ly moi trudng co lién quan tich cuc dang k& dén hiéu qua quan ly moi trudng va céc céng ty nén
khuyén khich nhan vién dua ra nhitng dé xuét hop ly vé quan ly méi truong.

Tai Viét Nam, céc doanh nghiép khdng chi can thay ddi quy trinh san xuét xanh, san pham xanh ma con phai thay dgi van
hoa t6 chirc da &n sau vao doanh nghiép va anh hudng dén sy phat trién bén vimg ctia doanh nghiép. Van hoa t8 chirc nén
khuyén khich nhan vién tham gia va dua ra cac dé xuat vé quan ly moi truong clia té chirc va noi lam viéc cla céc cé
nhan./.

Tai liéu tham khao

1. Al Mamun, M. A. (2019), An Analysis of Employee Awareness on Green Human Resource Management Practices:
Evidence from Bangladesh, Human Resource Management Research, 9(1), 14-21.

2. Al-Ghazali, B. M., and Afsar, B. (2021), Retracted: Green Human Resource Management and Employees’ Green Creativity:
The Roles of Green Behavioral Intention and Individual Green Values, Corp. Soc. Responsib. Environ. Manag, 28 (1), 536.
doi:10.1002/csr.1987.

3. Awwad Al-Shammari AS, Alshammrei S, Nawaz N., and Tayyab M (2022), Green Human Resource Management and
Sustainable Performance with the Mediating Role of Green Innovation: A Perspective of New Technological Era, Front.
Environ. Sci, 10:901235. doi: 10.3389/fenvs.2022.901235.

4. Academy of Management Journal, 43(4), 717-736.
5. American Psychologist, 56(10), 781-796.

6. Berger | E, Kanetkar V (1995), Increasing environmental sensitivity via workplace experiences, Journal of Public Policy
and Marketing, 14(2), 205-215.

7. Boudreau J W, Ramstad P M (2005), Talentship, talent segmentation, and sustainability:A new HR decision science
paradigm for a new strategy definition, Human Resource Management, 44(2), 129-136.

8. Brockett J (2007), Prepare now for big rise in green jobs, People Management, 13(10).

9. Chan R'Y (2005), Does the natural-resource-based view of the firm apply in an emerging economy? A survey of foreign
invested enterprises in China, Journal of Management Studies, 42(3), 625-672.

10. Chaudhary, R. (2020), Green Human Resource Management and Employee Green Behavior: An Empirical Analysis, Corp.
Soc. Responsib. Env, 27(2), 630-641, doi:10.1002/csr.1827.

11. Chen Y, et al (2015), Linking market orientation and environmental performance:The influence of environmental strategy,
employee's environmental involvement, and environmental product quality, Journal of Business Ethics, 127(2), 479-500.

12. Chinh, P. M., & Hoang, V. Q. (2009). Kinh t€ Viét Nam: Thang trdm va dét phd. Nxb Chinh tri Quéc gia.

13. Dechant K, Altman B (1994), Environmental leadership:From compliance to competitive advantage, Academy of
Ma-nagement Executive, 8(3), 7-27.

14. Dutta S, et al (2012), Green people: A strategic dimension, International Journal of Business Economics & Management
Research, 2(2), 143-148.

15. Egri C P Herman S (2000), Leadership in North American Environmental Sector:Values, leadership style, and contexts of
environmental leaders and their organizations, Academy of Management Journal, 43(4), 571-604.

16. Ehnert | (2009), Sustainable human resource management: A conceptual and exploratory analysis from a paradox
perspective, Heidelberg: Springer.

17. Fernandez E, et al (2003), Organizational culture and human resources in the environmental issue:A review of the

https://kinhtevadubao.vn/apicenter@)/print_article&i=29108

7/3/2024, 1:05 AM


http://dx.doi.org/10.2307/1556363
http://dx.doi.org/10.2307/1556363
http://dx.doi.org/10.2307/1556363
http://dx.doi.org/10.2307/1556363
http://dx.doi.org/10.1037/0003-066X.56.10.781
http://dx.doi.org/10.1037/0003-066X.56.10.781
http://dx.doi.org/10.1037/0003-066X.56.10.781
http://dx.doi.org/10.1037/0003-066X.56.10.781
https://www.amazon.com/Increasing-environmental-sensitivity-workplace-experiences/dp/B0006P9DKC
https://www.amazon.com/Increasing-environmental-sensitivity-workplace-experiences/dp/B0006P9DKC
https://www.amazon.com/Increasing-environmental-sensitivity-workplace-experiences/dp/B0006P9DKC
https://www.amazon.com/Increasing-environmental-sensitivity-workplace-experiences/dp/B0006P9DKC
https://www.amazon.com/Increasing-environmental-sensitivity-workplace-experiences/dp/B0006P9DKC
https://www.amazon.com/Increasing-environmental-sensitivity-workplace-experiences/dp/B0006P9DKC
https://www.amazon.com/Increasing-environmental-sensitivity-workplace-experiences/dp/B0006P9DKC
http://dx.doi.org/10.1002/(ISSN)1099-050X
http://dx.doi.org/10.1002/(ISSN)1099-050X
http://dx.doi.org/10.1002/(ISSN)1099-050X
http://dx.doi.org/10.1002/(ISSN)1099-050X
http://dx.doi.org/10.1002/(ISSN)1099-050X
http://xueshu.baidu.com/s?wd=paperuri%3A%28933b00005e1b08d004dea7ebdc0a7e4b%29&filter=sc_long_sign&tn=SE_xueshusource_2kduw22v&sc_vurl=http%3A%2F%2Fconnection.ebscohost.com%2Fc%2Farticles%2F25374964%2Fprepare-now-big-rise-green-jobs&ie=utf-8&sc_us=887405754584484220
http://xueshu.baidu.com/s?wd=paperuri%3A%28933b00005e1b08d004dea7ebdc0a7e4b%29&filter=sc_long_sign&tn=SE_xueshusource_2kduw22v&sc_vurl=http%3A%2F%2Fconnection.ebscohost.com%2Fc%2Farticles%2F25374964%2Fprepare-now-big-rise-green-jobs&ie=utf-8&sc_us=887405754584484220
http://xueshu.baidu.com/s?wd=paperuri%3A%28933b00005e1b08d004dea7ebdc0a7e4b%29&filter=sc_long_sign&tn=SE_xueshusource_2kduw22v&sc_vurl=http%3A%2F%2Fconnection.ebscohost.com%2Fc%2Farticles%2F25374964%2Fprepare-now-big-rise-green-jobs&ie=utf-8&sc_us=887405754584484220
http://xueshu.baidu.com/s?wd=paperuri%3A%28933b00005e1b08d004dea7ebdc0a7e4b%29&filter=sc_long_sign&tn=SE_xueshusource_2kduw22v&sc_vurl=http%3A%2F%2Fconnection.ebscohost.com%2Fc%2Farticles%2F25374964%2Fprepare-now-big-rise-green-jobs&ie=utf-8&sc_us=887405754584484220
http://xueshu.baidu.com/s?wd=paperuri%3A%28933b00005e1b08d004dea7ebdc0a7e4b%29&filter=sc_long_sign&tn=SE_xueshusource_2kduw22v&sc_vurl=http%3A%2F%2Fconnection.ebscohost.com%2Fc%2Farticles%2F25374964%2Fprepare-now-big-rise-green-jobs&ie=utf-8&sc_us=887405754584484220
http://dx.doi.org/10.1111/joms.2005.42.issue-3
http://dx.doi.org/10.1111/joms.2005.42.issue-3
http://dx.doi.org/10.1111/joms.2005.42.issue-3
http://dx.doi.org/10.1111/joms.2005.42.issue-3
http://dx.doi.org/10.1111/joms.2005.42.issue-3
http://dx.doi.org/10.1007/s10551-014-2059-1
http://dx.doi.org/10.1007/s10551-014-2059-1
http://dx.doi.org/10.1007/s10551-014-2059-1
http://dx.doi.org/10.1007/s10551-014-2059-1
http://cn.bing.com/academic/profile?id=2072983064&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=2072983064&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=2072983064&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=2072983064&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=2072983064&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=2072983064&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=2072983064&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=2072983064&encoded=0&v=paper_preview&mkt=zh-cn
http://dx.doi.org/10.2307/1556356
http://dx.doi.org/10.2307/1556356
http://dx.doi.org/10.2307/1556356
http://dx.doi.org/10.2307/1556356
http://dx.doi.org/10.2307/1556356

Thue hanh quan tri nhan luc xanh trong cac doanh nghiép Viét Nam

6 of 7

literature, International Journal of Human Resource Management, 14(4), 634-656.

18. Gayathri N, Karthikeyan P (2013), A review on green human resource management with exclusive allusion to green work
life balance, International Research Journal of Business and Management, 5, 40—45.

19. Gill M. Green (2012), HRM:People management commitment to environmental sustainability, Research Journal of
Recent Sciences,1, 244-252.

20. Govindarajulu N, Daily B F (2004), Motivating employees for environmental improvement, Industrial Management and
Data System, 104(4), 364-372.

21. Harris L C, Crane A (2002), The greening of organizational culture:Management views on the depth, degree and diffusion
change, Journal of Organizational Change Management,15(3), 214-234.

22. Jabbour C J C, et al (2008), Environmental management system and human resource practices:Is there a link between
them in four Brazilian companies?, Journal of Cleaner Production, 16(17), 1922-1925.

23. Jackson S E, et al (2011), State-of-the-art and future directions for green human resource management:Iintroduction
to the special issue, Zeitschrift fir Personalforschung (ZfP), 25(2), 99-116.

24. Jackson S E, Seo J (2010), The greening of strategic HRM scholarship, Organization Management Journal, 7(4), 278~
290.

25. Jackson, S. E., Schuler, R. S, and Jiang, K. (2014), An aspirational framework for strategic human resource
management, The Academy of Management Annals, 8(1), 1-56.

26. Kitazawa S, Sarkis J (2000), The relationship between ISO 14001 and continuous source reduction programmes,
International Journal of Operations and Production Management, 20(2), 225-248.

27. Linnenluecke M K, Griffiths A (2010), Corporate sustainability and organizational culture, Journal of World Business,
45(4), 357-366.

28. Marcus A, Fremeth A (2009), Green management matters regardless, Academy of Management Perspectives, 23(2),
17-26.

29. Marcus W (2013), Green human resource benefits: Do they matter as determinants of environmental management
system implementation?, Journal of Business Ethics, 114(3), 443-456.

30. Mariappanadar S (2003), Sustainable human resource strategy:The sustainable and unsustainable dilemmas of
retrenchment, International Journal of Social Economics, 30(8), 906—923.

31. Mathapati, C. M. (2013), Green HRM: A strategic facet, Tactful Management Research Journal, 2(2), 1-6.

32. Mishra R K, et al (2014), Green HRM:Innovative approach in Indian public enterprises, World Review of Science,
Technology and Sust. Development, 11(1), 26-42.

33. Ngd M Tran, Lé Tan Nghiém va Luong Thi Nhu Y (2022), Quan tri ngudn nhan luc xanh va hiéu qua xanh ctia doanh
nghiép: Bang ching thuc nghiém tir cdc doanh nghiép san xuét tai thanh phd Can Tho, Tap chi Nghién ctru Kinh t€ va Kinh
doanh chéu A, 33(11), 41-55.

34. Ones D S, Dilchert S (2012), Environmental sustainability at work:A call to action, Industrial and Organizational
Psychology, 5(4), 444-466.

35. Opatha, H. H., and Arulrajah, A. A. (2014), Green Human Resource Management: Simplified general reflections,
International Business Research, 7, 101-112.

36. Paillé P et al (2014), The impact of human resource management on environmental performance:An employee-level
study, Journal of Business Ethics, 121(3), 451-466.

37. Prathima, M., and Misra, S. (2012), The green revolution in human resource management, Asia Pacific Journal of
Management & Entrepreneurship Research, 1(3), 227.

38. Rawashdeh, A. (2018), The impact of green human resource management on organizational environmental
performance in Jordanian health service organizations, Management Science Letters, 8(10), 1049-1058.

39. Renwick D W S, et al (2013), Green human resource management:A review and research agenda, International Journal
of Management Reviews, 15(1), 1-14.

40. Renwick D, et al (2008), Green HRM: A review, process model, and research agenda, Sheffield: University of Sheffield
Management School.

41. Roy M J, Therin F (2008), Knowledge acquisition and environmental commitment in SMEs, Corporate Social
Responsibility and Environmental Management, 15(5), 249-259.

https://kinhtevadubao.vn/apicenter@)/print_article&i=29108

7/3/2024, 1:05 AM


http://dx.doi.org/10.1080/0958519032000057628
http://dx.doi.org/10.1080/0958519032000057628
http://dx.doi.org/10.1080/0958519032000057628
http://dx.doi.org/10.1080/0958519032000057628
http://dx.doi.org/10.1080/0958519032000057628
http://cn.bing.com/academic/profile?id=2185272970&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=2185272970&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=2185272970&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=2185272970&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=2292747841&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=2292747841&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=2292747841&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=2292747841&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=2292747841&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=2292747841&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=2292747841&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=2292747841&encoded=0&v=paper_preview&mkt=zh-cn
http://dx.doi.org/10.1108/02635570410530775
http://dx.doi.org/10.1108/02635570410530775
http://dx.doi.org/10.1108/02635570410530775
http://dx.doi.org/10.1108/02635570410530775
http://dx.doi.org/10.1108/02635570410530775
http://dx.doi.org/10.1108/02635570410530775
http://dx.doi.org/10.1108/02635570410530775
http://dx.doi.org/10.1108/09534810210429273
http://dx.doi.org/10.1108/09534810210429273
http://dx.doi.org/10.1108/09534810210429273
http://dx.doi.org/10.1108/09534810210429273
http://dx.doi.org/10.1016/j.jclepro.2008.02.004
http://dx.doi.org/10.1016/j.jclepro.2008.02.004
http://dx.doi.org/10.1016/j.jclepro.2008.02.004
http://dx.doi.org/10.1016/j.jclepro.2008.02.004
http://dx.doi.org/10.1016/j.jclepro.2008.02.004
http://cn.bing.com/academic/profile?id=2168467597&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=2168467597&encoded=0&v=paper_preview&mkt=zh-cn
http://dx.doi.org/10.1057/omj.2010.37
http://dx.doi.org/10.1057/omj.2010.37
http://dx.doi.org/10.1057/omj.2010.37
http://dx.doi.org/10.1057/omj.2010.37
http://dx.doi.org/10.1057/omj.2010.37
http://dx.doi.org/10.1057/omj.2010.37
http://dx.doi.org/10.1108/01443570010304279
http://dx.doi.org/10.1108/01443570010304279
http://dx.doi.org/10.1108/01443570010304279
http://dx.doi.org/10.1108/01443570010304279
http://dx.doi.org/10.1016/j.jwb.2009.08.006
http://dx.doi.org/10.1016/j.jwb.2009.08.006
http://dx.doi.org/10.1016/j.jwb.2009.08.006
http://dx.doi.org/10.1016/j.jwb.2009.08.006
http://cn.bing.com/academic/profile?id=1993838235&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=1993838235&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=1993838235&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=1993838235&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=1993838235&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=1993838235&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=1993838235&encoded=0&v=paper_preview&mkt=zh-cn
http://dx.doi.org/10.1007/s10551-012-1356-9
http://dx.doi.org/10.1007/s10551-012-1356-9
http://dx.doi.org/10.1007/s10551-012-1356-9
http://dx.doi.org/10.1007/s10551-012-1356-9
http://dx.doi.org/10.1007/s10551-012-1356-9
http://dx.doi.org/10.1108/03068290310483779
http://dx.doi.org/10.1108/03068290310483779
http://dx.doi.org/10.1108/03068290310483779
http://dx.doi.org/10.1108/03068290310483779
http://cn.bing.com/academic/profile?id=2030867497&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=2030867497&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=2030867497&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=2030867497&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=2030867497&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=2030867497&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=2030867497&encoded=0&v=paper_preview&mkt=zh-cn
http://cn.bing.com/academic/profile?id=2030867497&encoded=0&v=paper_preview&mkt=zh-cn
http://dx.doi.org/10.1111/iops.2012.5.issue-4
http://dx.doi.org/10.1111/iops.2012.5.issue-4
http://dx.doi.org/10.1111/iops.2012.5.issue-4
http://dx.doi.org/10.1111/iops.2012.5.issue-4
http://dx.doi.org/10.1111/iops.2012.5.issue-4
http://dx.doi.org/10.1111/iops.2012.5.issue-4
http://dx.doi.org/10.1111/iops.2012.5.issue-4
http://dx.doi.org/10.1007/s10551-013-1732-0
http://dx.doi.org/10.1007/s10551-013-1732-0
http://dx.doi.org/10.1007/s10551-013-1732-0
http://dx.doi.org/10.1007/s10551-013-1732-0
http://dx.doi.org/10.1111/ijmr.2013.15.issue-1
http://dx.doi.org/10.1111/ijmr.2013.15.issue-1
http://dx.doi.org/10.1111/ijmr.2013.15.issue-1
http://dx.doi.org/10.1111/ijmr.2013.15.issue-1
http://dx.doi.org/10.1111/ijmr.2013.15.issue-1
http://dx.doi.org/10.1111/ijmr.2013.15.issue-1
http://dx.doi.org/10.1111/ijmr.2013.15.issue-1
http://dx.doi.org/10.1002/csr.v15:5
http://dx.doi.org/10.1002/csr.v15:5
http://dx.doi.org/10.1002/csr.v15:5
http://dx.doi.org/10.1002/csr.v15:5
http://dx.doi.org/10.1002/csr.v15:5
http://dx.doi.org/10.1002/csr.v15:5
http://dx.doi.org/10.1002/csr.v15:5
http://dx.doi.org/10.1002/csr.v15:5

Thue hanh quan tri nhan luc xanh trong cac doanh nghiép Viét Nam

7 of 7

42. Simpson D, Samson D (2008). Environmental strategy and low waste operations: Exploring complementarities, Business
Strategy and the Environment, 19(2), 104-118.

43. Storey J (1995), Human resource management: A critical text, London.

44, Trevor C O (2001), Interactions among actual ease of movement determinants and job satisfaction in the prediction of
voluntary turnover, Academy of Management Journal, 44(4), 621-638.

45. V3 Thi Van Khanh (2023), Quan tri ngudn nhan lyc xanh: Xu thé tat yéu cho muc tiéu phat trién bén ving, Tap chi Tai
chinh, ky 1 s6 thang 4.

46. Wagner M (2013), "Green" human resource benefits:Do they matter as determinants of environmental management
system implementation?, Journal of Business Ethics, 114(3), 443-45.

47. Wehrmeyer W (1996), Greening people: Human resource and environmental management, New York: Greenleaf.

Ngay nhan bai: 14/6/2024; Ngay phan bién: 20/6/2024; Ngay duyét dang: 28/6/2024

URL: https://kinhtevadubao.vn/thuc-hanh-quan-tri-nhan-luc-xanh-trong-cac-doanh-nghiep-viet-nam-29108.html

© Kinh té& va Du bao - Bo K& hoach va Pau tu

https://kinhtevadubao.vn/apicenter@)/print_article&i=29108

7/3/2024, 1:05 AM


http://xueshu.baidu.com/s?wd=paperuri%3A%28bb7a28545c5809fd191c63fd0ba29a31%29&filter=sc_long_sign&tn=SE_xueshusource_2kduw22v&sc_vurl=http%3A%2F%2Fonlinelibrary.wiley.com%2Fdoi%2F10.1002%2Fbse.626%2Fcitedby&ie=utf-8&sc_us=11669925254059875494
http://xueshu.baidu.com/s?wd=paperuri%3A%28bb7a28545c5809fd191c63fd0ba29a31%29&filter=sc_long_sign&tn=SE_xueshusource_2kduw22v&sc_vurl=http%3A%2F%2Fonlinelibrary.wiley.com%2Fdoi%2F10.1002%2Fbse.626%2Fcitedby&ie=utf-8&sc_us=11669925254059875494
http://xueshu.baidu.com/s?wd=paperuri%3A%28bb7a28545c5809fd191c63fd0ba29a31%29&filter=sc_long_sign&tn=SE_xueshusource_2kduw22v&sc_vurl=http%3A%2F%2Fonlinelibrary.wiley.com%2Fdoi%2F10.1002%2Fbse.626%2Fcitedby&ie=utf-8&sc_us=11669925254059875494
http://xueshu.baidu.com/s?wd=paperuri%3A%28bb7a28545c5809fd191c63fd0ba29a31%29&filter=sc_long_sign&tn=SE_xueshusource_2kduw22v&sc_vurl=http%3A%2F%2Fonlinelibrary.wiley.com%2Fdoi%2F10.1002%2Fbse.626%2Fcitedby&ie=utf-8&sc_us=11669925254059875494
http://xueshu.baidu.com/s?wd=paperuri%3A%28bb7a28545c5809fd191c63fd0ba29a31%29&filter=sc_long_sign&tn=SE_xueshusource_2kduw22v&sc_vurl=http%3A%2F%2Fonlinelibrary.wiley.com%2Fdoi%2F10.1002%2Fbse.626%2Fcitedby&ie=utf-8&sc_us=11669925254059875494
http://xueshu.baidu.com/s?wd=paperuri%3A%28bb7a28545c5809fd191c63fd0ba29a31%29&filter=sc_long_sign&tn=SE_xueshusource_2kduw22v&sc_vurl=http%3A%2F%2Fonlinelibrary.wiley.com%2Fdoi%2F10.1002%2Fbse.626%2Fcitedby&ie=utf-8&sc_us=11669925254059875494
http://xueshu.baidu.com/s?wd=paperuri%3A%28bb7a28545c5809fd191c63fd0ba29a31%29&filter=sc_long_sign&tn=SE_xueshusource_2kduw22v&sc_vurl=http%3A%2F%2Fonlinelibrary.wiley.com%2Fdoi%2F10.1002%2Fbse.626%2Fcitedby&ie=utf-8&sc_us=11669925254059875494
http://xueshu.baidu.com/s?wd=paperuri%3A%28bb7a28545c5809fd191c63fd0ba29a31%29&filter=sc_long_sign&tn=SE_xueshusource_2kduw22v&sc_vurl=http%3A%2F%2Fonlinelibrary.wiley.com%2Fdoi%2F10.1002%2Fbse.626%2Fcitedby&ie=utf-8&sc_us=11669925254059875494
http://dx.doi.org/10.2307/3069407
http://dx.doi.org/10.2307/3069407
http://dx.doi.org/10.2307/3069407
http://dx.doi.org/10.2307/3069407
http://dx.doi.org/10.1007/s10551-012-1356-9
http://dx.doi.org/10.1007/s10551-012-1356-9
http://dx.doi.org/10.1007/s10551-012-1356-9
http://dx.doi.org/10.1007/s10551-012-1356-9

