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This paper presents data on the representation of women at 98 philosophy depart-
ments in the United States, which were ranked by the Philosophical Gourmet Report 
(PGR) in 2015 as well as all of those schools on which data from 2004 exist. The paper 
makes four points in providing an overview of the state of the field. First, all pro-
grams reveal a statistically significant increase in the percentage of women tenured/
tenure-track faculty, since 2004. Second, out of the 98 US philosophy departments 
selected for evaluation by Julie Van Camp in 2004, none in 2015 has 50% women 
philosophy faculty overall, while one has 50% women who are tenured/tenure track. 
Third, as of 2015, there is a clear pyramidal shape to the discipline: Women are bet-
ter represented as Assistant than Associate and as Associate than Full professors. 
Fourth, women philosophy faculty, especially those who are tenured/tenure track, 
are better represented at Non-PGR ranked programs than at PGR ranked and PGR 
Top-20 programs in 2015.

1. Introduction

There have been few large-scale systematic studies on the representation of wom-
en in philosophy, but existing data suggest women are less well-represented 
than men at all levels in philosophy (Schwitzgebel & Jennings 2017). The pro-
portions of women in philosophy decrease as one moves from the undergradu-
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ate to faculty level, and anecdotal evidence suggests that women are often less-
well represented as one ascends the professional hierarchy in both job ranks 
and ranks associated with program prestige (De Cruz 2018; Goddard 2008d; 
Haslanger 2013; Hassoun & Conklin 2015; Jennings et al. 2015; Norlock 2006; 
2011; Paxton, Figdor, & Tiberius 2012; Thompson, Adleberg, Sims, & Nahmias 
2016; Van Camp 2006; 2015).1 In fact, existing data suggest philosophy has a 
greater gender disparity than many STEM sub-disciplines (Burrelli 2008; Hill, 
Corbett, & Rose 2010).

However, there are many remaining questions about the current state of 
the discipline, and we believe better data are essential for setting targets and 
evaluating performance in attempting to understand the situation for women in 
the field. More precisely, we need more data to identify what has happened in 
the academic pipeline, how philosophy departments change over time, and to 
understand how women are represented within professorial ranks at different 
kinds of departments. Limiting our discussion to an overview of philosophy de-
partments in the United States (US), this paper starts to fill these gaps by collat-
ing existing sources of data and providing some new data on the representation 
of women at all faculty ranks in 2015. It presents data on the representation of 
women on the tenure track at 98 philosophy departments on which data from 
2004 exist (courtesy of Julie Van Camp and Sally Haslanger). Moreover, it pro-
vides new data on faculty at all ranks in Philosophical Gourmet Report (PGR) 
ranked and unranked programs for 2015 and contextualizes these data against 
the gender distribution of PhDs granted in philosophy.2 We do not focus on 
visiting and emeritus professors as they make up a small proportion of the total 
(though we provide the relevant data here: www.women-in-philosophy.org).

The paper makes the following four points. First, all programs reveal a sta-
tistically significant increase in the percent women tenured/tenure track faculty, 
since 2004. Second, out of the 98 US philosophy departments selected for evalu-
ation by Julie Van Camp in 2004, none in 2015 has 50% women philosophy fac-
ulty overall, while one has 50% women who are tenured/tenure track. Third, 
as of 2015, there is a clear pyramidal shape to the discipline: Women are better 
represented as Assistant than Associate and as Associate than Full professors. 
Fourth, women philosophy faculty, especially those who are tenured/tenure 
track, are better represented at Non-PGR ranked programs than at PGR ranked 
and PGR Top-20 programs in 2015.3 The data are available at this link: http://
dx.doi.org/10.13140/RG.2.2.20574.89920.

1. See, e.g., blog posts on www.beingawomaninphilosophy.wordpress.com.
2. We do not take this, in any way, to be an endorsement of the Gourmet Report’s methodol-

ogy or rankings.
3. We look at PGR Top-20 versus PGR programs in order to understand whether the apparent 

differences in the proportions of women are statistically significant and to go beyond on existing 
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The paper proceeds as follows. Section 2 surveys existing data on women 
in philosophy. Section 3 explains our data collection methodology, presents the 
results, and explains how it establishes the four points above. Section 4 discusses 
the results.

2. Review of Existing Data on Women in Philosophy

Considerable data document the decline in the proportions of women from the 
undergraduate to professional level in Western academic philosophy. There is 
a large drop-off between women taking introductory philosophy classes and 
those entering the philosophy major in the US (Calhoun 2009; Paxton et al. 2012; 
Thompson et al. 2016). Moreover, there is a drop-off between women majoring 
in philosophy and those entering into graduate programs (Beebee & Saul 2011).4

More data on the representation of women at the faculty level will better 
help us to explain the decline in the proportions of women from the undergrad-
uate to professional level in academic philosophy. Some hypothesize that small 
proportions of women philosophy faculty play a role in philosophy’s inability 
to recruit new women into the major, meaning the likely cause of the decline in 
the proportions of women from the undergraduate to professional level stems, 
at least in part, from the low proportions of women at the professional level.5 For 
example, Paxton et al. (2012) reports a positive correlation between the presence 
of women faculty and the recruitment of women philosophy majors (though the 
women faculty are not necessarily the instructors of record in the courses exam-
ined). Thus, we need more data on gender disparities at the faculty level. This 
paper focuses on faculty representation in the US.

As noted above, it appears that the greatest drop in women occurs between 
introductory philosophy classes and declaring the philosophy major, but there 

research focusing on PGR Top-20 programs only (Haslanger 2009; Van Camp 2004; 2015). See 
Methods Section for additional details.

4. Similar patterns are reported in Australia where efforts have been made to document the 
representation of women in philosophy. For example, The Australasian Association of Philoso-
phy suggests women comprise 55% of students enrolled in undergraduate courses in Australian 
Universities (Goddard 2008d). See also Dodds & Goddard (2013), and Baron, Dougherty, & Miller 
(2015). Goddard (2008a; 2008b; 2008c; 2008d) showed that while women comprise 42% of earned 
PhDs in Australian Universities, they account for 33% of new hires and 23% of total Philosophy 
faculty. For more on the representation of women philosophy faculty in non-US institutions, see 
Rini (2013) and Bowell (2015). However, we limit our discussion primarily to the United States.

5. See especially Saul (2013). For more hypotheses, see Moulton (1989), Hall (1993), Rask & 
Baily (2002), Steele, James, & Barnett (2002), Walker (2005), Haslanger (2008), Morganson, Jones, & 
Major (2010), Rooney (2010), Dotson (2011), Antony (2012), Paxton et al. (2012), Buckwalter & Stich 
(2014), Schouten (2015), Leslie, Cimpian, Meyer, & Freeland (2015), Dougherty, Baron, & Miller 
(2015), Thompson et al. (2016).
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is a continuous decline in the proportions of women in the US as one ascends 
the levels of the hierarchy (Paxton et al. 2012). Paxton et al. (2012) reports gen-
der parity at the level of introductory philosophy classes. According to the Na-
tional Science Foundation National Center for Science and Engineering Statistics 
Digest of Education Statistics [NCSES], women philosophers receive around 
30% of earned bachelor’s degrees (NCSES 2015). Since the NCSES (2015) began 
collecting data in 1949, women have consistently received fewer than 30% of 
total Philosophy PhDs (see also Van Camp 2015). However, Schwitzgebel and 
Jennings (2017) note that the percent of women philosophy PhDs in the US in-
creased significantly, from 17% to 27%, between the 1970s and 1990s. The in-
crease in the percent of women philosophy PhDs has since slowed, with women 
earning below 28% of philosophy PhDs, on average, between 1990 and 2014 (see 
also Schwitzgebel 2016). Haslanger (2013) shows that women in the US receive 
roughly 30% fewer PhDs in philosophy than women in other humanities disci-
plines where women earn nearly 60% of PhDs, and philosophy is comparable 
to mathematics with only women in physics receiving fewer PhDs. Haslanger’s 
data is consistent with the most recent Survey of Earned Doctorates, which shows 
that women receive 29.2% of PhDs in Philosophy as of 2015 (NCSES 2015).

There is also a decrease between the percentage of women earning a PhD 
in US philosophy departments and those hired at academic programs, though 
women are as likely to continue into academic positions as their male coun-
terparts after receiving PhDs.6 Jennings et al. (2015) reported that, in the US, 
women accounted for 28% of academic job hires between 2012 and 2014, mean-
ing, in recent years, women are hired in a higher proportion than their presence 
in the applicant pool. Solomon and Clark (2009) noted that women are hired at 
roughly the same proportion across each job type (e.g., full time and part time 
positions).

There is possible attrition at the faculty level in the US. Norlock (2006; 2011) 
reports that women in the US comprise nearly 17% of full-time faculty. Nor-
lock’s (2006; 2011) and Jennings et al.’s (2015) findings, taken together, are con-
sistent with the hypothesis that more women have recently been hired onto the 
tenure track as Assistant Professors, but that these tenure track women have not 
yet had the opportunity to receive tenure and promotions because they were 
hired relatively recently. Nonetheless, current research suggests that women are 

6. For more on percentages of women PhD students in philosophy departments, see The APA 
Guide to Graduate Programs in Philosophy (2015a) located online. See also Jennings (2016) discus-
sion of philosophy PhD programs that rank well in terms of the proportion of PhD’s awarded to 
women and minorities. For more on job placement, see Jennings (2014a; 2014b; 2015a; 2015b). See 
De Cruz (2018) for a more recent discussion on prestige bias and the hiring of philosophy PhDs as 
tenure track faculty. For a discussion of choosing inclusive PhD programs in philosophy, see Van 
Camp (2004).
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less likely than men to be tenured and promoted at US institutions where similar 
trends are reported (Chen, Kim, and Liu 2016; Curtis 2011; Finkelstein, Conley, 
and Schuster 2016; Junn 2012; Institute of Education Statistics, National Center 
for Education Statistics, IPEDS Data Center [NCES] 2016).7

Further data are needed to identify changes in philosophy departments over 
time and to understand how women are represented in different professorial 
types and ranks at different kinds of departments (e.g., PGR ranked and un-
ranked programs).8 Subsequent sections presents some such data.

3. New Data on Women in Philosophy

Methods

This study focuses on the number of women and men at 98 philosophy depart-
ments in the US. We present new data on the number of women and men at 50 
programs ranked by the Philosophical Gourmet Report (PGR) in 2015 as well 
as 48 programs not ranked by the PGR in 2015 (Leiter 2016). We selected these 
programs based on the availability of the only existing historical data compiled 
by Julie Van Camp between 2004 and 2015 and Sally Haslanger in 2009.9

Although the PGR has produced rankings for philosophy departments since 
1989, both its methods and results are controversial.10 Criticisms of the PGR 

7. Wilhelm, Conklin, & Hassoun (2017) report that philosophy journals do not publish wom-
en in proportion to their presence as philosophy faculty. Yet, publishing is essential to academic 
hiring, tenuring, and promoting (Allen-Hermanson 2017; O’Neill & Sachis 1994). If women have 
difficulty getting published in philosophy journals, then this serves as one possible explanation 
for why the proportions of women philosophy faculty decrease as one ascends the professional 
hierarchy in terms of both job ranks and ranks associated with program prestige. However, we 
need more data to test this hypothesis. For more on professional performance and participation 
of women in philosophy, see Irvin (2014) and Schwitzgebel (2015a; 2015b; 2015c). For more on the 
representation of women authors in philosophy journals, see West, Jacquet, King, Correll, & Berg-
strom (2013), Krishnamurthy (2017), Krishnamurthy, Liao, Deveaux, & Dalecki (2017), Saul (2017), 
and Schwitzgebel & Jennings (2017).

8. For a discussion of what data can teach us about the representation of women in philoso-
phy, see Benétreau-Dupin & Beaulac (2015).

9. In 2004, Julie Van Camp began collecting faculty data on 98 philosophy departments and 
continued to do so as of 2015. Haslanger’s 2009 data are available on the project website: www.
women-in-philosophy.org.

10. Given these concerns, one may well worry about the utility of these rankings, especially 
for graduate students or potential faculty hires seeking to make decisions about what departments 
to join. For replies to Bruya (2015), see Leiter (2012; 2015). For additional discussion, see Wilshire 
(2002), Walker (2005), Wilson (2005), McAfee (2007), Frodeman & Rowland (2009), McAfee (2010a, 
2010b, 2011), Saul (2012), Wheeler (2012a, 2012b, 2012c), McAfee (2014), Weinberg (2015), Heck 
(2016), and Aboulafia (2018). While we do not in any way endorse the PGR’s methodology or rank-
ings, the performance of these programs by percent women faculty is worth investigating because 
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methodology include: (1) selection bias in the sampling methods; (2) the use 
of experts in one area of specialization to rank entire programs in that area of 
specialization; (3) its non-representative sample of evaluators (both in terms of 
area of specialization and demographics); and (4) its analytic focus (Bruya 2015). 
We would add that even if we suppose the evaluators are well-placed to judge 
faculty performance, they do not even receive the CVs of the faculty they are 
evaluating.

So, while we do not intend to endorse the PGR’s methodology or rankings 
by examining philosophy programs ranked by the PGR, we engage with the 
PGR for two reasons. First, these are the programs for which Julie Van Camp be-
gan collecting data on the proportions of philosophy faculty by gender in 2004, 
making them the only programs for which we can conduct a longitudinal study. 
We compare our new data against the historical data to get a sense of changes in 
the number of women and men over the last 11 years. Van Camp (2015) reports 
only data on tenured/tenure-track faculty in the US and does not include data 
on adjuncts/lecturers or the breakdown on the tenure-track by rank. So, we pres-
ent new data on the number and proportion of women and men, at each faculty 
rank, for schools with historical data.

Second, we hypothesize that the most prestigious philosophy programs have 
the lowest proportions of women faculty in the discipline over time. We make 
this hypothesis, in part, on the basis of anecdotal evidence from testimonials, 
such as those found on the “What is it like to be a woman in philosophy?” blog, 
suggesting that women are often less-well represented as one ascends the pro-
fessional hierarchy in both job ranks and ranks associated with program pres-
tige.11 But also, we find evidence of prestige bias in other areas of philosophy, 
including in the most highly ranked philosophy journals (Leiter 2015; Wilhelm 
et al. 2017). To test this hypothesis, we require access to historical data including 
measures of philosophy program prestige rank. Only the PGR has produced any 
such philosophy-specific rankings.12

Taking gender into account, we compare programs using four categories: 

we might reasonably expect the most prestigious programs, according to the PGR survey, to have 
the lowest proportions of women faculty in the discipline, especially given findings in the existing 
literature (Schwitzgebel & Jennings 2017).

11. See, e.g., blog posts on www.beingawomaninphilosophy.wordpress.com.
12. While there are alternative contemporary rankings for philosophy departments in the US, 

including The Pluralist’s Guide to Philosophy (TPGP 2019), we cannot use these for longitudinal 
analysis because no historical data exist for other ranking systems. The Pluralist’s Guide to Phi-
losophy is a relatively new initiative, which does not provide distinctive rankings for philosophy 
departments. Instead, it provides clusters of alphabetically listed names of philosophy programs, 
which perform well on different measures (See TPGP 2019). See Appendix I for a brief analysis of 
TPGP programs for which we have 2015 data. Other measures, such as the QS World University 
Rankings, only provide disciplinary rankings for recent years (See QS 2019). We are hesitant to uti-
lize general rankings of universities because we worry the results would not adequately reflect the 
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PGR Top-20, PGR ranked (sometimes only referred to as ranked and includes 
PGR Top-20 programs), Non-PGR ranked (sometimes only referred to as un-
ranked), and All Programs (ranked and unranked together). We distinguish be-
tween PGR Top-20 and PGR programs for two reasons. First, while Van Camp 
(2004; 2015) noted no clear pattern in the proportions of women distributed 
across the PGR ranking in earlier reports, she also reports that PGR Top-20 pro-
grams have the greatest number of philosophy faculty. So, despite apparent par-
ity in the proportions of women philosophy faculty, the underlying differences 
in the numbers could be statistically different and this requires investigation. 
Second, existing research on the representation of women philosophy faculty 
in the US examines programs typically falling in the PGR Top-20. We therefore 
compare between PGR Top-20 programs and PGR ranked programs in order to 
learn more about the relationship between program ranks and the proportion of 
women philosophy faculty present (Haslanger 2008).

Data was collected on the number of men and women faculty at all ranks 
for all of the programs included in Van Camp’s 2015 data. Our methodology 
is largely in agreement with the methodology of the other rankings from past 
years by Sally Haslanger and Julie Van Camp. Our data were collected from 
individual department websites.13 While we acknowledge the presence of trans-
gender, queer, and non-traditional gendered philosophers within the field of 
philosophy, we follow Van Camp by using pronouns and other common indi-
cators of gender to classify individuals by gender based on the name being ei-
ther traditionally male or female. For gender ambiguous names, we utilized the 
self-reported gender of the philosopher or the gender of the pronouns used to 
describe the person. When necessary, we relied on information provided by in-
dividual departments.

Here are some of the inclusion/exclusion criteria that we used. We did not 
count affiliated professors as philosophy professors, although we did count joint 
professors as professors, for example, Professor of Philosophy and Psychology 
would count, but a Professor of Psychology affiliated with the Philosophy de-
partment would not count. We primarily considered whether they were listed 
as departmental faculty or departmental affiliates. This is in agreement with 

nuanced trends in the discipline that can be found using rankings created with some knowledge 
about philosophy as a discipline.

13. Some may find discrepancies between the percentages of men and women in philosophy 
departments reported in this paper and the actual percentages of men and women in these phi-
losophy departments. Please note that our data represent a cross section of the discipline at the 
time faculty data were collected from department websites. Of course, faculty continually enter 
and exit departments, so we only claim to present a recent overview of the programs we evaluate 
at the time our data were collected. Notes on data collection methodology and how we classified 
professors for a few individual schools are included in the actual database, see: www.women-in-
philosophy.org.
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Van Camp’s data on the premise that joint faculty members usually have full 
decision-making power within the department and serve as most other faculty 
do despite their teaching in other departments. The same logic applied to a phi-
losophy professor also listed as a high-level administrator like a Dean; we count-
ed them along with the faculty. Likewise, the reason for separating out lecturers 
and adjuncts from tenure track professors was their exclusion from department 
governance in the US.14 We refer to all Assistant, Associate and Full Professors 
as “tenured/tenure track.”15 We refer to non-tenure track positions as lecturer/
adjunct, and we refer to tenured/tenure track together with lecturer/adjunct po-
sitions as All positions. We did not count post-docs and graduate assistants.16 
Nor did we count visiting scholars. If there was a faculty member listed as head 
of some research organization, or if the title did not clearly fit into one of our 
categories, we individually confirmed their title. We did not count retired faculty 
or emeritus faculty.17

Our statistical methods were as follows. The proportions of women in each 
type of academic position were calculated using the number of women divided 
by total number of positions of the appropriate type. First, we examined distri-
butions of the proportion of tenured/tenure track women faculty at ranked and 
unranked programs using the nonparametric Wilcoxon-Mann-Whitney test. To 
analyze the difference in the types of programs and the effect of different types 
of academic positions in the 2015 data, we conducted Poisson regressions with 
robust variance estimation.18 As the outcome, we took the number of women in 

14. We recognize that the title of Lecturer refers to the equivalent of a tenured/tenure track 
faculty position in the UK and Australia, while the title of Associate or even Full Professor may 
not refer to a full-time faculty person with a tenure track position in some institutions outside of 
the US. Our discussion of these titles and their categorizations are limited to faculty employed in 
the US.

15. Sally Haslanger counted as “full time professor” those who are on tenure track and may 
have counted those who are adjuncts or lecturers as well as some affiliated professors as full time.

16. Many philosophy departments did not include this information on their department web-
sites at the time the data were collected. Including graduate students and post-docs in our study 
would therefore likely lead to inaccurate results due to a non-representative sample. We focus in-
stead on lecturers and adjuncts, who are typically listed on department websites, because of their 
role as instructors in the department.

17. Throughout this paper, a graph may appear different from the corresponding graph on 
the project website: www.women-in-philosophy.org. For the purposes of this paper, we excluded 
Emeritus and Visiting Professors from our calculations, but they are included in the calculations 
for the graphs on the website. Please also note that, for all data, we utilized data from department 
websites, which evolve continually as faculty join and leave departments for various reasons. Our 
data represent a snapshot of 98 departments in 2015.

18. One note for readers experienced with Poisson regressions and other statistical methods. 
Throughout the paper we use Poisson regressions to compare the proportions of women in differ-
ent job types and at different kinds of programs. Yet, Poisson regressions only use integers. So, this 
might initially seem confusing. The use of offset variables allows us to compare, for a simplified 
example, the total number of women over the total number of positions (X/Y), which gives the 
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each type of academic position, tenure track and non-tenure track; the logarithm 
of total number of positions of each type was used as an offset variable to esti-
mate the proportions.19 Using data for six time points between 2004 and 2015, 
we employed the same Poisson regressions with robust variance estimation to 
conduct a longitudinal analysis  examining changes in the number of women 
and the number of men in tenured/tenure track positions at ranked vs. unranked 
and PGR Top-20 vs. ranked institutions over time.

Because it is more difficult to determine other demographic data from fac-
ulty profiles, data was not collected on the representation of other minorities in 
philosophy. Ideally, we would include data from all departments with graduate 
programs in philosophy. The remainder of this paper suggests, however, that 
even this limited dataset can teach us a lot about the state of the discipline. The 
data are publicly available at www.women-in-philosophy.org.

Results

In what follows, we present the results of our analysis as evidence for each of our 
four points. Consider each of our results in turn:

1. Since 2004, all program types reveal a highly statistically significant in-
crease in the percent women tenured/tenure track faculty.

Consider Figure 1, depicting the upward trends observed in the proportions of 
women philosophy faculty in all tenured/tenure track positions by program type.20

We hypothesized that the increased proportions of women philosophy fac-
ulty is due to an increase in the number of women and not due to a decrease in 
the number of men, since our results are consistent with a decline in the number 
of men (and no change in the number of women) in philosophy departments 

same information as proportions but only utilizes integers. This method is widely accepted as a 
standard for the analysis of count data which we have on hand, the number of men and women 
at each program and the number of total positions in that program. For some introductory de-
tails on the uses of Poisson regressions, see Coxe, West, & Aiken (2009). Because our data do not 
have a normal distribution, a linear regression would not be an appropriate statistical method for 
analyzing our data, since linear regressions assume a normal distribution. Furthermore, we do 
not employ the widely used t-test to simply compare two proportions, since this method delivers 
only approximate results and could fail to detect statistically significant differences due to lack of 
power. The Poisson regression is both a more sensitive statistical test and more well suited to our 
data. We hope this clarifies our use of Poisson regressions throughout.

19. Throughout we report Confidence Intervals (CI) in addition to strength of significance 
indicated by p-values, as different readers will be familiar with different norms around reporting 
statistics. The following key indicates strength of the reported statistical results: p > 0.05 is not 
significant and is clearly stated as such throughout; p ≤ 0.05 is weakly significant (*); p ≤ 0.01 is 
moderately significant (**); p ≤ 0.001 is highly significant (***).

20. Between 2004 and 2015, the chance of an increase in the number of women at an unranked 
program is 1.02 (CI: 1.01, 1.04)***, at a PGR program is 1.03 (CI: 1.02, 1.04)***, and at a PGR Top-20 
program is 1.03 (CI: 1.01, 1.04)*** for every additional year.
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between 2004 and 2015.21 We find that the statistically significant increase in the 
proportion of women is not primarily due to a decrease in the total number of 
men faculty in philosophy departments. There was no statistically significant 
change in the number of men over time at PGR Top-20 and PGR ranked pro-
grams, but there was a statistically significant decrease in the number of men 
at unranked programs (p=0.0005)***.22 The number of women in all programs, 
ranked and unranked, increased significantly over time (p<0.0001)***.

21. In departments where men left and were not replaced, the percentage of women would 
appear to increase. If so, the statistically significant increase in the proportions of women faculty 
in philosophy departments would not be due to an increase in the number of women.

22. Between 2004 and 2015, the chance of a decrease in the number of men at unranked pro-
grams is 1.01 (CI: 1.01, 1.02)** for every additional year.

Figure 1. Percent Women Philosophy Faculty in Tenure Track Positions at PGR 
Ranked and Unranked Programs by Year. This figure depicts the percent of 
women philosophy faculty at PGR Top-20 Programs, PGR Ranked Programs, 
Non-PGR Programs, and All Programs in 2004, 2006, 2008, 2010, 2011, and 2015.
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2. Out of the 98 US philosophy departments selected for evaluation by Julie 
Van Camp in 2004, we find that none in 2015 has 50% women philosophy faculty 
overall, while one has 50% women who are tenured/tenure track.

See these results in the following figures. Figure 2 depicts the Top-10 and 
Bottom-10 programs ranked by the proportions of women philosophy faculty 
present in all positions for 2015.

Figure 3 depicts the Top-10 and Bottom-10 programs ranked by the proportions 
of women philosophy faculty present in tenured/tenure track positions in 2015.

3. As of 2015, there is a clear pyramidal shape to the discipline: Women are bet-
ter represented as Assistant than Associate and as Associate than Full professors.

Consider Image 1, depicting the proportions of Full, Associate, and Assis-
tant Professors across All Programs. Women comprise nearly 20% of all Full 
Professors, 30% of all Associate Professors, and 40% of Assistant Professors in 

Figure 2. Top and Bottom-Ten Programs, Ranked by Percent Women Philosophy 
Faculty: 2015.
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philosophy. Correspondingly, men comprise roughly 80% of all Full Professors, 
70% of all Associate Professors, and 60% of Assistant Professors in philosophy. 
We found similar patterns for PGR Top-20, PGR ranked, and Non-PGR ranked 
programs.

For All and Non-PGR ranked programs, the differences in the proportions of 
women in each tenured/tenure track job type are statistically significant (to dif-
ferent degrees).23 For PGR Top-20 and PGR ranked programs the differences in 

23. For All Programs, women are 2.01 (CI: 1.69, 2.38)*** times more likely to work as Assistant 
Professors than Full Professors and 1.53 (CI: 1.29, 1.81)*** times more likely to work as Associate 
Professors than Full Professors. Also, women are 1.31 (CI: 1.07, 1.62)** times more likely to work as 
Assistant Professors than Associate Professors. At unranked programs, women are 1.82 (CI: 1.43, 
2.32)*** times more likely to work as an Assistant Professor and 1.28 (CI: 1.01, 1.61)* more likely to 
work as an Associate Professor than a Full Professor. Also, women are 1.42 (CI: 1.03, 1.96)* times 
more likely to work as an Assistant Professor than an Associate Professor. At PGR ranked pro-
grams, women are 2.07 (CI: 1.65, 2.61)*** times more likely to work as an Assistant Professor and 

Figure 3. Program Rank by Percent Women Tenure Track Faculty: 2015.
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the proportions of women in each tenured/tenure track job type are statistically 
significant, excepting the differences between Assistant and Associate professors 
for both program types.

4. Women philosophy faculty, especially those who are tenured/tenure track, 
are better represented at Non-PGR ranked programs than at PGR ranked and 
PGR Top-20 programs in 2015.

Consider Figure 4, depicting the proportions of women philosophy faculty 
for all faculty ranks and all programs types in 2015. On average, PGR Top-20 
and PGR ranked programs have around 22% and 24% women philosophy fac-
ulty respectively, while unranked programs have 27%.24 There is no statistically 

1.72 (CI: 1.35, 2.19)*** more likely to work as an Associate Professor than a Full Professor. At PGR 
Top-20 programs, women are 2.13 (CI: 1.58, 2.87)** times more likely to work as an Assistant Pro-
fessor and 1.72 (CI: 1.27, 2.34)** more likely to work as an Associate Professor than a Full Professor.

24. Compare also the proportions of women philosophy faculty who are lecturer/adjuncts to 
those who are tenured/tenure track for each program type. For Non-PGR programs, we find near-
ly 19% women in lecturer/adjunct positions and 29% women in tenured/tenure track positions. For 
PGR Top-20 ranked programs, we find 25% women in lecturer/adjunct positions and 22% women 
in tenured/tenure track positions. For all PGR ranked programs, we find around 24% women in 
both lecturer/adjunct positions and in tenured/tenure track positions. The differences between the 
proportions of women who are tenured/tenure track professors and lecturer/adjuncts are statisti-
cally significant for unranked programs but not PGR Top-20 and PGR ranked programs generally. 
Women are 1.49 (CI: 1.10, 2.05)** times more likely to work as tenured/tenure track professors than 
as lecturer/adjuncts at unranked programs.

Image 1. Proportion of Women Philosophy Faculty by Faculty Rank in 2015.
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significant difference in the proportion of women between unranked and PGR 
ranked programs, but the difference is weakly statistically significant between 
unranked and PGR Top-20 programs.25 Moreover, the difference between the 
proportions of women philosophy faculty who are tenured/tenure track at un-
ranked programs compared to ranked and PGR Top-20 programs respectively is 
moderately statistically significant.26

4. Discussion

This paper represents the first longitudinal study of philosophy faculty by 
gender in the US. Unlike previous studies, which examine the proportions of 
women philosophy faculty at particular time points, we analyzed changes in 
the numbers and proportions of faculty by gender at 98 philosophy programs 
between 2004 and 2015. Our data show a statistically significant increase in the 

25. Women are 1.19 (CI: 1.03, 1.38)* times more likely to hold an academic position at un-
ranked programs than at PGR Top-20 programs.

26. Women are 1.27 (CI: 1.08, 1.49)** times more likely to hold a tenured/tenure track position 
at unranked programs compared to PGR Top-20 programs, and 1.16 (CI: 1.02, 1.32)** times more 
likely than at ranked programs overall.

Figure 4. Women Faculty Positions at PGR Ranked and Unranked Programs in 
2015.
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proportions of women philosophy faculty in the US over an eleven- year span. In 
general, this is consistent with the trends we see for women in US universities 
overall (Parker 2015).

This paper also represents the only existing evidence that the most highly 
ranked programs, according to the PGR, consistently employ lower proportions 
of women (especially on the tenure track) than unranked programs in the US over 
time. Unlike ranked programs, we find that one unranked program has reached 
50% tenured/tenure track women, although none have reached 50% women phi-
losophy faculty overall. Our findings on so- called prestige effects contrasts with 
Schwitzgebel and Jennings (2017) who reported no prestige effect at different 
program ranks.27 One possible explanation for this is that Schwitzgebel and Jen-
nings (2017) used an approximation approach to detect differences (a z-test). 
While this approach may have been appropriate for their study, this approach 
is not appropriate for the dataset examined in this study. This test assumes that 
(1) the data are normally distributed and that (2) the number of available posi-
tions in each program does not matter (they compared proportions only). While 
the first assumption could hold with a large enough sample size, this would di-
minish the power of the test considerably. The second assumption, ignoring the 
department size at each program, disregards substantial information from the 
dataset we have available and lowers the power needed to detect the significance 
of the observed difference even more. We used a method more appropriate for 
our data—Poisson regression. This method is widely accepted as a standard 
for the analysis of count data which we have on hand, the number of men and 
women at each program to the number of total positions in that program.

Finally, this paper represents the only existing study comparing the propor-
tions of women philosophy faculty at different faculty ranks across differently 
ranked programs. Across each program type, there is a clear pyramidal shape 
to the discipline with more women faculty at lower ranks and lower ranked 
programs.

There are two hypotheses that may explain several of our results (e.g., the fact 
that proportions of women faculty remain are especially low at higher ranks— 
Associate and Full Professor). The first is that women are hired for tenure track 
positions but not tenured and promoted. Recent research on tenure and promo-
tion in US institutions where similar trends are reported suggests this hypoth-
esis (Chen, Kim, and Liu 2016; Curtis 2011; Finkelstein, Conley, & Schuster 2016; 

27. We thank an anonymous reviewer for encouraging us to consider this point. In addition to
using different statistical methods, we also considered a larger sample of “top” ranked programs 
(20 vs. 12) and found larger differences in the raw proportions of women faculty in ranked and un-
ranked programs. These factors may also have contributed to the difference between our findings 
and those reported by Schwitzgebel and Jennings (2017). For more on prestige bias in philosophy, 
see De Cruz (2018).
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Junn 2012; NCES 2016).28 The second is that philosophy as a discipline in the 
US is hiring more women onto the tenure track as Assistant Professors because 
the size of the applicant pool is increasing due to an increase in PhDs earned by 
women (NCSES 2015). However, these tenure track women have not yet had the 
opportunity to receive tenure and promotion because they were hired relatively 
recently. For instance, if women philosophy faculty were hired in proportion to 
a historically small applicant pool, that could explain the pyramidal shape of the 
discipline. As of 2015, the proportion of Assistant Professors is comparable to the 
size of the likely applicant pool in the same year.29 Perhaps the low proportion 
of women who are currently Associate and Full Professors of philosophy reflects 
the even smaller size of the applicant pool further in the past. Contextualizing 
our results against the gender distribution of PhDs granted in philosophy yields 
some insight into the question.

On our best estimate, the proportion of women who are currently Full Pro-
fessors of philosophy does not reflect the size of the applicant pool further in 
the past. According to the NCSES (1994-2015), the proportion of women earning 
PhDs in philosophy has oscillated around 27% since 1994 (and we expect the av-
erage Full Professor in 2015 received her PhD in the 1990’s). Yet, women account 
for 20% of Full Professors. This might suggest women are not hired and tenured 
in proportion to their presence in the historical applicant pool. However, it does 
not rule out the size of the applicant pool and wait times between hiring and 
tenuring as contributing factors.

In addition, the observed proportions of women tenured/tenure track fac-
ulty at PGR ranked and Top-20 programs is not explained by historically small 
proportions of women earning PhDs in philosophy and applying for jobs. The 
most highly ranked philosophy programs, according to the PGR, are also the 
programs with the greatest number of total faculty overall, and, presumably, 
they are most well-funded. This means that PGR ranked programs have his-
torically had the most resources for hiring and tenuring women, and, possibly, 
the most opportunities for hiring women due to their attractiveness as the most 
prestigious faculties in philosophy.

Wherever the best explanation for our findings lies, there is also a normative 
question about what the appropriate percentage (and percent increase) in wom-
en should be in the discipline (if any). That is, further philosophical argument is 
necessary to draw any ethical conclusions from our data. There is the question 

28. Wilhelm et al. (2017) present data on the representation of women authorships in “Top” 
philosophy journals and argue that if women in philosophy have difficulty getting published, then 
we should not be surprised to discover that women would also have difficulty getting tenured and 
promoted. Publication is a key measure of research productivity for most tenuring committees 
(Allen-Hermanson 2017; O’Neill & Sachis 1994).

29. We thank an anonymous reviewer at Ergo for bringing this to our attention.
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of the standard to which departments should be held. Should programs do more 
to ensure a faculty representative of the general population, where women are 
approximately 50% of the population? This proposal is increasingly realistic as 
unranked programs achieve the 50% benchmark. Should philosophy programs 
at least ensure representation relative to the applicant pool now (or historical-
ly)? Once again, we do see this for unranked programs but not the most highly 
ranked PGR programs (See Appendix II).

One reason to say that the programs we evaluated should do more (assuming 
we should have more women philosophers) is that PhD granting departments 
and universities have significant impacts on the size of the potential application 
pool and the demographics of its representativeness. They are the ones provid-
ing the stream of candidates, and they can take steps to ensure that the pool is 
representative. Departments also judge what qualifications count and hence help 
determine the size of the pool of qualified candidates in deciding on admissions 
to graduate programs. Even if one cannot expect the applicant pool to be 50% 
women in the next few years, one might argue that departments should do more 
to promote equality than just pull a proportionally equal number of men and 
women from the applicant pool. It might technically be possible for departments 
and universities to increase the proportions of women admitted into philosophy 
programs within 10 years so that women are equally represented in the potential 
applicant pool (the time necessary to get a BA and PhD in philosophy). Even if 
a realistic time period for increasing representation to parity were more on the 
order of 40 years, universities and departments can take additional steps to do 
so. Since no single department or university can increase the overall proportion 
of women in philosophy on its own, perhaps we can assess each according to its 
relative contribution. In any case, one can easily test for bias against many alter-
native (potentially justifiable) expectations (not just relative to the proportion of 
women in the applicant pool or the population at large).

Even if the bar is representation relative to the applicant pool, perhaps it is 
worth noting that there is some basis for holding departments responsible for 
discrimination using statistics in the law. In Ward’s Cove Packing Co. v. Atonio 
(1989), the “[c]ourt held that a case of disparate impact could generally be es-
tablished only by comparing minority representation in the jobs at issue with 
minority representation in the labor force with the skills for such jobs” (see also 
Scanlan 2004: para. 4).30 Obviously, the arguments suggested here would require 

30. In Castaneda v. Partida (1977) the Court said that “‘if the difference between the expected 
value and the observed number [of black teacher hires] is greater than two or three standard devia-
tions,’ then the hypothesis that teachers were hired without regard to race would be suspect” (see 
also Scanlan 2004: para. 2). This gives us a better sense of the standard to which the law might hold 
departments, which is especially relevant to the overall low proportions of philosophers racialized 
as black. See Botts, Bright, Cherry, Mallarangeng, & Spencer (2014). But, again, this standard may 
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further development before deployment in legal contexts. Still, if the propor-
tions of women philosophy faculty do not increase, perhaps the data can help.

Further research is also pressing and important for many other reasons. Ad-
ditional data would, for instance, allow us to consider different causal explana-
tions for apparent bias where it exists. At this point, we can only give a partially 
empirical, partially theoretical, argument for the conclusion that the glass-ceiling 
phenomenon contributes to the fact that 25% of the faculty are women in phi-
losophy. For example, we argued that the discrepancy between the proportions 
of tenure track women Assistant Professors and tenured Associate and Full Pro-
fessors cannot be fully explained by a smaller pool of women applicants his-
torically. This indicates that part of the problem may be the existence of a glass 
ceiling, and women may be falling out of the discipline because they are not 
receiving tenure.31 To investigate changes in tenure and promotion of women, 
we need further data on the distribution of women at all ranks in the profession 
for at least the next 5–10 years.

Further data are necessary to answer some other questions as well. Schwit-
zgebel and Jennings (2017) provide some data on AOS that suggests that women 
are most well-represented in value theory. But we do not have data on areas 
of specialization at different kinds of programs for 2015. So we cannot consid-
er whether women are less well represented at PGR ranked programs because 
those programs hire fewer people in value theory or for some other reason.

Nevertheless, the data we have collected should be useful for many pur-
poses. It provides us with an overview of the distribution of women faculty in 
philosophy and is now publicly available in an easily digestible form at www.
women-in-philosophy.org. Potential faculty and graduate students may consid-
er the number of women in the departments in making decisions about where 
to apply and which offers to accept. Faculty may use it in making arguments for 
admissions and hiring decisions and in evaluating peer institutions. University 
administrators can use the data to hold departments to account.

not be appropriate for academia where departments and universities have significant impacts on 
the size of the application pool.

31. Moreover, Valian (1998) argues that 25% is the threshold at which women and their labor 
become perceived as valuable to the workplace, so we might reasonably expect the glass ceiling to 
be set at this threshold. If so, we would expect women overall to have difficulty getting hired and 
tenured into the profession in proportions much over the 25% threshold, which is consistent with 
our findings for All Programs (at 26%).
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5. Conclusion

In this paper, we provided an overview of the state of women faculty in philoso-
phy. While we found that none of the 98 departments selected for evaluation by 
Julie Van Camp in 2004 has an overall average of 50% women philosophy faculty 
in 2015, all kinds of programs have shown a statistically significant increase in 
the percent women tenured/tenure track faculty. Yet, as of 2015, there is a clear 
pyramidal shape to the discipline: Women are better represented as Assistant 
than Associate and Associate than Full professors. Finally, women (especially 
tenured/tenure track women) are also better represented at Non-PGR ranked 
programs than at PGR ranked programs. There is room for significant philo-
sophical disagreement about the relevance of these findings. However, those 
who think the existing proportions of women in philosophy is unacceptable for 
any reason need more information to understand why women are underrepre-
sented as faculty, how philosophy departments change over time, and what to 
do about it. We hope this paper encourages more people to use the database we 
have created to support this inquiry and increase the proportions of women in 
philosophy.
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Appendix I

In Appendix I, we show the Top-10 and Bottom-10 programs ordered by percent 
women faculty (in all position types), which were most highly recommended 
in one or more categories for graduate work in The Pluralist Guide to Philoso-
phy (TPGP) and for which we have 2015 faculty data. The TPGP recommends 
programs with strengths in each of these different groups: American Philoso-
phy Continental Philosophy, Critical Philosophy and Race/Ethnicity, Feminist 
Philosophy, Departmental Climate, GLBT Philosophy, and Latin American and 
Latino/a Issues in Philosophy. We created a list of programs that received the 
highest recommendation level for each group (or if none was highly recom-
mended for a given category, we included recommended programs in our list). 
We then ranked all the programs in the list on which we had data by proportion 
of women faculty (overall). Note that the ranking here does not reflect TPGP 
rank but the proportion of women in programs that were highly recommended 
(or if none was highly recommended, recommended) by the TPGP in at least one 
category.
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Appendix I. Top and Bottom-Ten Programs TPGP, Ranked by Percent Women 
Philosophy Faculty: 2015.
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